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Preface

This is the sixth volume in a series of Success Stories that the Gender Equity Program (GEP) is publishing. 
Entitled “Journey of Success: Justice & Empowerment,” this volume contains 28 inspiring stories from 
Grant Cycle 2 entitled, “Institutional Strengthening and Capacity Building of Critical Partners and 
Stakeholders, and GBV-Focused Media Campaigns” under which paid internships were offered to women 
law graduates enabling them to continue their journey of becoming lawyers. This volume also shares 
success stories from Grant Cycle 7A on “Women's Economic Empowerment” whereby GEP offered a 
multitude of trainings to Home Based Women Workers (HBWWs) enabling them to make demand-driven 
products. This grant cycle also trained HBWWs on women's rights and labor laws and enabled them to 
develop Trade Facilitation and Communication Centers (TFCCs) for the purpose of showcasing and selling 
their products. GEP is proud to highlight that this grant cycle is no longer solely a capacity building 
initiative, but has served as a bridge linking HBWWs to the business sector thereby transforming them 
into successful entrepreneurs.

The previous volumes of Success Stories were entitled:

Volume I: CNIC Registration
Volume II: Justice and Empowerment
Volume III: Advocacy 
Volume IV: Gender Based Violence
Volume V: Gender Based Violence

In Volume VI which is a continuation of Volume II, we meet Maryam, a woman who now bravely confronts 
her stalker armed with knowledge on pro-women legislation. We are introduced to Hajira, a woman who 
is now able to financially support her family after learning fruit processing techniques to make jam. We are 
acquainted with Tanseera, a woman whose father is now known through her successful legal career. And 
we come across Arbila, who now sells Aar work at a profit and also plans to start her own business.

GEP is working on several more volumes of success stories that will be published in the remaining years of 
the program, from Grant Cycles 7-12. In subsequent volumes, we will share the stories of staff members of 
GEP sub-grantees to gauge the impact GEP has had on their organization. We will also share more stories 
on how GEP has facilitated the rehabilitation of survivors of Gender Based Violence, and the program's 
role in enabling women to access justice under Grant Cycles 8, 11 and 12B. 

Established in 1986, Aurat Foundation (AF) has played a pivotal role in the struggle for women's 
empowerment, their rights and for gender equity, equality and justice. Over the last 29 years, it has fought 
tirelessly for a just, democratic and compassionate society wherein the citizens of Pakistan, regardless of 
their gender, are considered equal. As a project of AF, GEP is facilitating women's access to justice, their 
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empowerment in the home, workplace and public spaces, combating gender based violence and building 
the capacities of Pakistani civil society organizations. The success stories in this volume highlight GEP 
interventions in all four of these critical areas of women's empowerment.

GEP is being implemented with the collaboration of The Asia Foundation (TAF) and shares in the 
achievements of the program. We are thankful to USAID for its generous support to GEP.

Simi Kamal

Chief of Party

Gender Equity Program (GEP)
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Introduction

Aurat Foundation (AF) is implementing a seven-year United States Agency for International Development 
(USAID) supported Gender Equity Program (GEP) in collaboration with The Asia Foundation (TAF).  This 
program is in line with the Government of Pakistan's gender policies and aims at shrinking the gender gap 
in Pakistan by proactively supporting the development of women. In addition to improving societal 
attitudes towards women's issues, GEP seeks to facilitate behavioral change in society by enabling women 
to access information, resources and institutions. GEP aims to advance women's human rights and 
empowerment through the following four objectives:

Enhancing gender equity by expanding women's access to justice and women's human rights;

Increasing women's empowerment by expanding knowledge of their rights and opportunities to 
exercise their rights in the workplace, community and home;

Combating gender based violence; and

Strengthening the capacity of Pakistani organizations that advocate for gender equity, women's 
empowerment and the elimination of gender based violence

The various stakeholders of GEP include government departments and institutions, policy think tanks, 
academic and research training institutions, media, civil society organizations, and the countless 
beneficiaries, both women and men, whose lives are positively impacted through the interventions of GEP.  
Now in Year Six (Oct. 2015-Sept. 2016) GEP has published Volume VI of Success Stories that focus on 
initiatives taken in some of the most remote and volatile areas of Pakistan under Grant Cycles 2 and 7A.

 

Volume VI on Justice and Empowerment is a continuation of Volume II which was published in Year Three 
(Oct. 2012-Sept. 2013). This volume shares stories of women who benefitted from paid internships 
awarded under Grant Cycle 2 entitled, “Strengthening Critical Partners.” The internships allowed women 
law graduates to continue their aspirations of becoming lawyers.  Under this grant cycle a standard 
curriculum on “Legal Aspects of Women's Rights and Gender Based Violence” was also developed ensuring 
commonality in legal training on women's issues. A National Lawyers Forum, comprising of 80 of the 
brightest women law internees was also created under Grant Cycle 2. This network was instrumental in 
providing young aspiring women lawyers a platform to pursue professional growth through mutual learning 
and knowledge sharing. It has also allowed them to develop skills to handle cases of women and provide 
legal assistance to them. Women law graduates also gained invaluable experience through exposure visits 
to High Courts and leading lawyers in their respective provincial bar associations. GEP is proud to share 
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that, 160 public prosecutors and 160 women law graduates were trained under this grant cycle. As a result, 
GEP has been successful in developing a cadre of women lawyers who are dedicated to fighting for 
women's rights and helping them attain justice. Many of these women lawyers have fought cases pro-bono 
to ensure survivors of gender based violence receive justice regardless of their financial status.

 

Volume VI also shares success stories from Grant Cycle 7A on “Economic Empowerment” which was 
divided into 2 themes; promoting livelihoods for informal sectors workers and awareness-raising and 
policy advocacy on women's rights and labor laws for women workers.  This volume consists of stories 
from Home Based Women Workers (HBWWs) who have received trainings on Product Ideation & 
Designing, Product Development & Prototype and Sample Production & Input Supplies Integration. These 
trainings have enabled them to not only continue, but also expand their businesses turning them in to full-
fledged entrepreneurs. Furthermore, the Trade Facilitation Community Centers (TFCCs) developed under 
Grant Cycle 7A have rendered a space where HBWWs can display and sell their products linking them to 
the business sector.

In the previous five volumes, GEP shared 165 success stories related to Computerized National Identity 
Card Registration (Volume I), Justice and Empowerment (Volume II), Advocacy (Volume III) and Gender 
Based Violence (Volume IV-V). Volume VI presents an additional 29 success stories on Justice and 
Empowerment. GEP plans to share more success stories in the future in similar volumes.
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A lady health worker by profession, the biggest obstacle Naseem Safdar faced in her career was lack of 
knowledge about computers. Given this drawback, Naseem was unable to research new innovations in 
healthcare, make spreadsheets to keep track of her finances and keep in touch with her patients. With the 
world's growing dependency on Information Technology, learning basic computer skills soon became an 
absolute necessity for her.

She learned about computer training at the Trade Facilitation Community Centre (TFCC) of Pakistan 
Hoslaman Khawateen Network (PHKN). Located in Haripur, PHKN is a sub-grantee of the USAID 
supported GEP under Grant Cycle 7A on “Promoting livelihoods for informal sector workers.”  Since the 
center was located near her house, Naseem wasted no time in enrolling for a course there designed to 
teach women workers basic computer skills. During this course, Naseem learned to use the internet to 
conduct research on medical treatments. 

Naseem states, “Now I am able to research new medicines by using the internet.  I can research new 
methods of treatment, medicinal tool kits and other topics. I am also able to make Power Point 
presentations now. Before taking this computer course it was a challenge for me to even make a 
list of medicines using a computer. But now I can do all of this on an MS Excel sheet!” 

Naseem is also happy to share that she is now in constant communication with her colleagues and friends 
via Facebook. She is grateful to GEP, PHKN and USAID for playing an instrumental role in her IT 
education. 

1 Naseem Learns Basic 

     Computer Skills

Naseem Safdar, a beneficiary of Grant Cycle 7A, who is now computer literate.
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Farzana Khilji is a lawyer in Balochistan, a province where feudal norms and traditions rule supreme, and 
women still struggle for basic human rights. Given this, being a woman lawyer in Balochistan is indeed a 
humungous challenge to take on, especially since there is no institutional support available.

Farzana lost her husband in a target killing in Quetta while she was struggling to become a lawyer. With 
three children it was difficult for her to shoulder the economic burden of the family, especially at a stage 
when her professional career had yet to take off. Due to financial hardships Farzana was forced to 
abandon her efforts of becoming a lawyer.

After a few months a team from Change thru Empowerment (CTE), a sub-grantee of GEP under Grant 
Cycle 2, approached her and informed that they had launched a nine-month paid apprenticeship program 
for the professional development of young women lawyers & women law graduates. 

Farzana was deputed as intern at Virgo Law Chamber, Quetta. She started attending the chamber regularly 
and appearing in the Court of Law. She states, “Attending chamber was the only way to develop my 
career and it was made possible by the paid apprenticeship of CTE under GEP. The stipend 
enabled me to bear my travel costs for attending the Courts and Chamber regularly. Other than 
the apprenticeship, I had various training opportunities and representation on lawyers' forums at 
the Provincial and National level. I was exposed to the women's rights agenda and became a part 
of the struggle for ending violence against women.”

Farzana continues to practice law after the completion of her apprenticeship. Her apprenticeship has been 
instrumental in increasing her clientele and uplifting her financial status. She is thankful to CTE and GEP for 
turning her life around. She states, “CTE's initiative under GEP changed my life. I would have never 
returned to this field if the initial support in my professional development had not been there. 
Apprenticeship, capacity building and exposure served as an effective launching pad for my 
professional career and I am back to serving society as a woman lawyer.”

2 Revival of a Career in Law

Farzana Khilji, a beneficiary of Grant Cycle 2, 

one of the few practicing women lawyers of Baluchistan.
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3 Raheema becomes 

     an Entrepreneur

A young, talented and enthusiast girl, Raheema has encountered many challenges in her life. As an 18 year 
old resident of Ghuosabad, a rural town near Quetta, Raheema belongs to a poor family. She was 
orphaned at the young age of five, after which she lived with her uncle's family. Raheema also lost her 
uncle. Her aunt remarried and deserted not only Raheema, but also her cousins. 

However, life took an unusual turn for Raheema once she heard about GEP's initiative to empower Home 
Based Women Workers (HBWWs). Today Raheema is one of the group leaders of the HBWWs 
Community of Ghousabad formed by the Baluchistan Environment and Education Journey (BEEJ) under 
GEP. Raheema dropped out of school when she was in grade seven, as she did not have the finances to pay 
for tuition fees. She took up carpet weaving with her cousin Fatima, to meet house expenses. Additionally, 
both girls also sold home-made products they had embroidered and stitched to shopkeepers for a very 
low profit. 

This is around the time that BEEJ formed a group of HBWWs under Grant Cycle 7A entitled “Promoting 
improved livelihoods for informal sector workers.” After a Training of Trainers (TOT) conducted on 
Product Ideation and Designing by MOGH consultants who are working in collaboration with BEEJ, she 
was given a clear vision of product customization.  Raheema learned the importance of color 
combinations and designs; a concept she was alien to prior to the training. Equipped with this knowledge, 
she now tailors her products to the market's demand with the result that she sells at a profit. She and her 
cousin have established their own center in which they have formed about five groups consisting of 100 
students organized on the basis of their level of vocational training. 

Raheema and Fatima have also formed women groups of 20-25 members each of whom are also given 
training on product customization. The BEEJ team has been instrumental in helping Rahema and Fatima 
display their products that include embroidered dresses, wall clocks and embroidered. After the formal 
inauguration of their TFCC many people from Non-Government Organizations (NGOs), International 
Non-Government Organizations (INGOs) and Government institutions visited the center and through the 
linkages of BEEJ both women are receiving direct orders. Some of the organizations that have placed 
orders are Catholic Relief Services, BEEJ, and Women's Bank. 

Raheema, a full-fledged entrepreneur now, is confident that her TFCC will continue to receive orders 
thereby increasing her income.  

Raheema, a proud entrepreneur displays some of the products she made 

after attending trainings under Grant Cycle 7A.
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A resident of Hunza, Farhana belongs to a middle class family. She shifted to Skardu due to her husband's 
job. A hardworking woman, her husband does not earn enough to support both of them. In order to make 
ends meet, Farhana teaches at the New Children Public School in Skardu.

On 26 December, 2014 Farhana attended a three-day workshop organized by Al Shahbaz Women 
Organization (ASWO) under GEP Grant Cycle 7A on enhancing the knowledge of women workers on 
their rights and labor laws. Prior to attending the workshop, Farhana did not know about labor laws or the 
Sexual Harassment Act, 2010. The workshop also familiarized her on the role of women in the Trade 
Unions. 

After the training she arranged a session about women's rights and labour laws at the New Children 
Public School. Farhana plans to continue spreading awareness on the Sexual Harassment Act, 2010 and 
labor laws by training teachers in her department.

Most recently she requested the management the New Children Public School to implement the Sexual 
Harassment Act, 2010 in the work place. 

4 Spreading Awareness on Labor 

     Laws and Sexual Harassment

Farhana conducting a session on Labor Laws at the New Children Public School 

for the benefit of fellow colleagues.
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Bomal village near Skardu is at a high altitude where the weather conditions for growing mulberries are 
optimal. Unfortunately, the majority of this fruit is wasted due to lack of knowledge on its nutritional and 
market value. Although, dried mulberry is used for cattle feed in winter by farmers, they are unaware of 
hygienic drying techniques that would enable them to market this product. 

In 2014 the Mountain Areas Farmer Support Organization (MAFSO) mobilized a group comprising of 10-
12 women and trained them on hygienically drying mulberries and using them to make jam. This training 
was conducted under GEP under Grant Cycle 7A on “Promoting Improved Livelihood for Informal Sector 
Workers.”

Jamila, a 25 year old lady proved a model worker among the women entrepreneurs by processing 15 liters 
of mulberry juice (pulp) and 50 bottles of mulberry jams valued at PKR 10,000. 

The group of women trained by MAFSO plan to establish a mulberry cottage industry dealing both in 
dried mulberries and mulberry jam. Jamila stated that, “USAID and GEP have played a vital role in 
uplifting the socio-economic conditions of rural women and providing them with tremendous 
opportunities for future earnings.”

5 Making Mulberry Jam

Jamila, a beneficiary of Grant Cycle 7A,making Mulberry Jam.
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According to Maryam's own admission, “I lacked confidence. I used to avoid public gatherings and 
was a very shy person. I am the victim of verbal abuse, insults & rude behavior at the hands of my 
employers.”

Throughout her life Maryam felt a desire to do something challenging and extraordinary to benefit women 
like her.  

An opportunity presented itself in the form of five sessions of Training of Trainers (TOT) organized by 
Aware Girls on rights of women workers and Pro-Women laws under Grant Cycle 7A on “Awareness-
raising and policy advocacy on women's rights and labor laws for women workers.”  Maryam's father-in-
law was quite against her involvement in theses trainings. Hence, Maryam had to convince her husband to 
allow her to attend the trainings.

Maryam recounts, “The trainings I attended changed my life by making me confident and bold. I 
learned about human rights, worker rights and different punishments for violence against women. I 
gained a lot of courage to face people. A few days ago in a nearby market, a person was stalking 
me and I warned him twice to stop. When I threatened to launch a First Information Report (FIR) 
under section 509 against him, he apologized and asked me to reconsider my decision. With the 

6 Maryam Learns to 

     Protect Herself

A confident Maryam speaking to women workers.
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“My hands are sore after peeling and washing garlic the whole day for which I make a meager 
PKR 10 for every kilogram I peel. I manage to peel and wash 8 to 12 kilograms every day earning 
PKR 80 to PKR 120 but on holidays I have to do without making any money.” 

Amana works 10 long hours every day in a food factory in Korangi Industrial Area, Karachi. Although she is 
grateful for earning an income to support her family, like most women factory workers, she has no idea 
about the value of her work and the profit margins factory owners enjoy at her expense.  Amana has two 
daughters, four sons and a husband who is unemployed. Every month, she struggles to meet the various 
needs of her seven family members.  She is concerned about the future of her kids, who are living without 
the care and guidance of their mother, especially her two daughters aged 8 and 10. She asks, “What will be 
their future, if they too are forced into such thankless labor?" Her eldest son of 16 years dropped out of 
public school, because the family considers it a waste of time. They would rather have him contribute to 
household expenses by taking up employment. 

Amana feels small and humiliated, taking home only a few rupees after a long day of hard work and pushing 
herself to the limits in an unfavorable working environment. She is also under constant fear of losing her 
job due to the sores which prevent her from working speedily. One day, Amana overheard a fellow worker 
talking about a program for women for enhancing their knowledge of labor rights. The program was being 
arranged by the Legal Rights Forum (LRF) under GEP.  Amana decided to attend the program in the hope 
that it might prove helpful in finding a solution to her problems. 

She attended a Focus Group Discussion (FGD) arranged by LRF on the issues faced by women home-
based and factory workers in Karachi. When she attended the first day of the program, she was unable to 
understand anything of the discussion. Yet, something told her that she must go back for the second day. 
On the second day, she started comprehended the discussion on labor laws. The information resonated 
with her as it was directly related to her plight. 

Amana discussed the FGD with co-workers particularly with women who had not attended the sessions 
as it would have cost them their daily wage. Soon after, Amana mustered up the courage to ask her 
superintendent for gloves. The soreness of her hands is finally subsiding and she finds herself being able to 
work more productively.

7 Demanding Basic Safety 

   Standards at Work

Amana, a beneficiary of Grant Cycle 7A, 

who now wears gloves to protect her hands while peeling garlic all day.
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Sadaf, a resident of Peshawar, has been a domestic worker for twenty years. During this time she has faced 
harassment on a regular basis. She stated, “I face harassment when I commute to work and also when 
I am at work. I am also overworked and underpaid.”

A friend of Sadaf's informed her about the training Aware Girls, a sub-grantee of GEP for Grant Cycle 7A, 
was conducting on Labor Rights. Interested to know what Aware Girls had to share on Labor Rights, Faiqa 
attended the session. After attending the training she stated, “I have one big achievement in my life and 
that is participating in the Aware Girls training. I learnt about negotiation, mediation, leadership, 
formal and informal sector workers and the importance of trade unions. I also learnt about my 
rights which I was totally ignorant about.”

One of the most positive outcomes of Sadaf attending the Aware Girls training is that she has become a 
more confident individual ever since. As an illustration, after the training Sadaf was confident enough to 
share her experiences of harassment. In fact, she participated in an event held to celebrate International 
Working Women's Day during which she shared her story in front of 700 participants. She also 
interviewed with Al-Jazeera News and Voice of America in which she discussed different issues faced by 
women workers especially those in context to harassment. Now she is working towards developing a 
domestic women workers union. 

8 Sadaf Gains Confidence

A beaming Sadaf,beneficiary of Grant Cycle 7A, 

receives the Celebrating Women Workers award at a Women Workers Convention.
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Being selected as an intern for Legal Rights Forum (LRF) under GEP Grant Cycle 2 was a life changing 
event for Naheed Haider. Now an advocate, she is currently working with LRF as a Legal Aid Coordinator 
in Karachi. Much of Naheed's time is also spent offering pro-bono legal aid to needy and marginalized 
women who are victims of Gender Based Violence (GBV).

The internship program of LRF was a very fruitful experience for Naheed as it provided her with a golden 
opportunity to attend trainings, partake in exposure visits and mock court trials. Naheed fondly recalls, 
“This internship program enhanced my professional skills and confidence. I am now more 
confident in handling clients and can plead my cases in a more professional manner. I am happy to 
be associated with LRF, as I got selected for the advocacy training program of GEP through this 
organization. I am now practicing independently with strength and passion.”

Naheed is not new to the legal profession as her father was an advocate for 40 years. Due to a heart 
attack he suffered in December 2014, he was advised to discontinue his practice as it would be too 
stressful for him. Naheed vividly remembers the time when her father fell sick stating, “I made a 
commitment to myself that I will relieve my father of all his professional pressures, and will handle 
his work myself. It is because of the training program conducted by LRF that I feel reassured and 
optimistic about myself. Now I am successfully pleading all my father's pending cases. He is on 
bed-rest and is very satisfied and happy with my performance. A big thank-you to USAID, GEP and 
LRF for providing me with such an exceptional opportunity to equip myself with professional 
skills.” 

9 A Daughter Takes Up Her 

     Father's Legacy

Naheed Haider (in the center), a beneficiary of Grant Cycle 2, 

at a GEP event entitled, “Overcoming Barriers to Justice” held in September 2014. 
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“The pain from my cuts and bruises has become a part of my life. Everyday, I go home with 
1bleeding hands after picking glass in a bangle factory,” says Rami Mai , a 75 year old factory worker in 

a bangle manufacturing unit in Hyderabad Industrial Area. 

Mai belongs to the Hindu Community and joined the bangle industry when she was 12 years old. She is 
responsible for picking broken glass and disposing of it into the furnace. She earns approximately PKR 
4,000 a month for her strenuous, not to mention, hazardous labor. Mai was forced into work owing to her 
family responsibilities. While talking about her life she stated, “I am born to live a struggling life. My work is 
worthless! “I work very hard but get next to nothing in return.” 
 
The Bangle industry is flourishing in Pakistan, particularly in Hyderabad. Bangles are the most popular 
traditional ornament worn by South Asian women. Glass bangles are manufactured round the year, without 
any observable decline in sales, as they are purchased for almost every occasion ranging from cultural 
festivals to weddings and birthdays. This thriving business brings riches for factory owners, while workers 
live in misery earning low wages and working in poor conditions. 

“We are in great misery, we do not have any medical facilities, no pension or any other facility 
which could provide us some relief,” says Mai. She is very critical as she speaks about the factory 
owners and contractors. Her hands are full of scars and scabs from the cuts and bruises due to her work.

 “We are in this miserable and gloomy situation because we are totally unaware of our rights. We 
have absolutely no idea about them,” she laments.

Mai was chosen to attend a 3-day training workshop arranged by Legal Rights Forum (LRF) in Hyderabad, 
under Grant Cycle 7A. She is now more aware of her rights as a laborer, especially medical facilities, first 
aid, and pension that she is entitled to. She is thankful to LRF and GEP for this. 

“I am going to claim my rights from the factory owners,” she says with a gleam of hope in her eyes.

10 Scarred Hands, 

         Beautiful Bangles

1
  The name of the beneficiary has been changed to protect her identity.

“I am going to claim my rights from the factory owners,”

says Rami Mai, beneficiary of Grant Cycle 7A.



20Justice and Empowerment Volume VI

“The pain from my cuts and bruises has become a part of my life. Everyday, I go home with 
1bleeding hands after picking glass in a bangle factory,” says Rami Mai , a 75 year old factory worker in 

a bangle manufacturing unit in Hyderabad Industrial Area. 

Mai belongs to the Hindu Community and joined the bangle industry when she was 12 years old. She is 
responsible for picking broken glass and disposing of it into the furnace. She earns approximately PKR 
4,000 a month for her strenuous, not to mention, hazardous labor. Mai was forced into work owing to her 
family responsibilities. While talking about her life she stated, “I am born to live a struggling life. My work is 
worthless! “I work very hard but get next to nothing in return.” 
 
The Bangle industry is flourishing in Pakistan, particularly in Hyderabad. Bangles are the most popular 
traditional ornament worn by South Asian women. Glass bangles are manufactured round the year, without 
any observable decline in sales, as they are purchased for almost every occasion ranging from cultural 
festivals to weddings and birthdays. This thriving business brings riches for factory owners, while workers 
live in misery earning low wages and working in poor conditions. 

“We are in great misery, we do not have any medical facilities, no pension or any other facility 
which could provide us some relief,” says Mai. She is very critical as she speaks about the factory 
owners and contractors. Her hands are full of scars and scabs from the cuts and bruises due to her work.

 “We are in this miserable and gloomy situation because we are totally unaware of our rights. We 
have absolutely no idea about them,” she laments.

Mai was chosen to attend a 3-day training workshop arranged by Legal Rights Forum (LRF) in Hyderabad, 
under Grant Cycle 7A. She is now more aware of her rights as a laborer, especially medical facilities, first 
aid, and pension that she is entitled to. She is thankful to LRF and GEP for this. 

“I am going to claim my rights from the factory owners,” she says with a gleam of hope in her eyes.

10 Scarred Hands, 

         Beautiful Bangles

1
  The name of the beneficiary has been changed to protect her identity.

“I am going to claim my rights from the factory owners,”

says Rami Mai, beneficiary of Grant Cycle 7A.



22Justice and Empowerment Volume VI

Razia, mother to 3 daughters and 5 sons, has a large family to support.  Her husband is a driver whose 
income was insufficient to meet family expenses and for this reason, Razia could not send her children to 
school. Razia contributed to her family income by making and selling traditional patchwork bed sheets, 
commonly known as Rilli in her village Kashmore, situated in the district of Kandhkot, Sindh. Despite the 
hard work the family struggled continually to make ends meet. Adding to her already difficult life, the flash 
floods that hit Pakistan in 2010 destroyed Razia's house, equipment and raw materials. 

Soon after the floods, in 2011, Razia was selected by Kainat Development Association (KDA), a local NGO 
working on the project of “Re-establishment of Home-based Economic Recovery for Women” in 
Kashmore, under GEP. Under this project, Razia was trained as a Master Trainer for Skill Enhancement. 
Through rigorous trainings, she learnt how to integrate a variety of fabrics and color schemes in her 
traditional patchwork designs. She also learnt how to make more market-driven products like long shirts, 
double bed sheets and cushions. Razia participated in different exhibitions under the project and routine 
exposure to the market helped build her confidence and enabled her to develop a new approach towards 
her designs.

After the GEP project ended in 2011, Razia continued to be associated with KDA as a Master Trainer. She 
has trained more than 100 women through different initiatives undertaken by the organization. She feels 
proud to be part of the process in developing the income-earning capacity of women in her community. 

Consequently, there has been a noticeable change in Razia Khatoon's domestic life. Her children are now 
going to school with the additional income she saves each month by training women in her community. 
She commands respect in her village and at home, and feels proud of her accomplishments as a seasoned 
trainer for other home-based workers.

Thankful to the USAID for enabling this change in her life, Razia Khatoon is on her way to becoming a 
successful entrepreneur. She firmly believes that hard work is the key to success and says that, “If there is 
a skilled woman in a house, a family will never sleep hungry!”

11 An Entrepreneur in the Making

“If there is a skilled woman in a house, a family will never sleep hungry!”
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11 An Entrepreneur in the Making
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Kaneez Fatima resides in Quetta, Balochistan, where she completed her education from Government 
schools and colleges. Her father was keen on her becoming an independent woman. He encouraged her to 
choose law as a profession and fully supported her to succeed in becoming a woman lawyer in Balochistan. 

Kaneez was approached by a team of Change Thru Empowerment (CTE) professionals about their project 
entitled, “Supporting Women to Join Law Enforcement & Judicial System.” A one year project, it offered 
paid internships for the professional development of young women lawyers & women law graduates under 
GEP. 
 
Having completed her Bachelor of Law, what Kaneez required at the time was exposure to various law 
firms to jumpstart her career and that is exactly what CTE offered her. Kaneez states, “I found it to be 
the best platform to engage with well-reputed law firms to give my career a boost! After a tough 
selection process, I was selected as an intern and my name was suggested to the well reputed 
chamber of Syed Ayaz Zahoor.”

During this time a few vacancies of Judicial Magistrate were announced by the Government of Balochistan 
and her colleagues encouraged her to apply. In 2013 Kaneez was selected by Balochistan Public Service 
Commission through a competitive selection process to serve the Government of Balochistan as a Judicial 
Magistrate in District Pishin. 

Kaneez attributes her success to CTE and GEP stating that, “The credit goes to CTE's initiative under 
GEP through which I engaged with law professionals.” 

12 A Shining Star

Kaneez Fatima maintains that GEP's 

paid internship program under Grant Cycle 2 was, 

“…the best platform to engage with well reputed law firms.” 
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Hajira is a 28 year old home based worker from a poor farmer family of Shigar. She lives in a joint family 
system with 8 other family members. She has 3 children going to school and her husband is a soldier in the 
Pakistan Army. Her family keeps hardly 3 kanal of cultivable land to grow wheat and vegetables as a source 
of livelihood. Although, Hajira has done her Matriculation she was unable to find work in her area. There 
are tremendous medicinal plants and fruits in her garden but because she does not know how to market 
them, they do little to increase her income. 

In 2014 Mountain Areas Farmer Support Organization (MAFSO) mobilized her as a target beneficiary 
under the project “Promoting Improved Livelihood for Informal Sector Workers” under Grant Cycle 7A. 
She happily joined the training and several other skills development courses conducted by MAFSO. Hajira 
learned fruit processing techniques from these trainings after which she started collecting dried berries 
from the wild Sea Buckthorn forests in her community and earned PKR 40,000 in one season. 

She is now planning to develop value added products from the berries, apricot and mulberry fruits along 
with other women. Hajira is thankful to USAID, GEP and MAFSO for enabling her to earn more income.

26Justice and Empowerment Volume VI

13 Increasing Income through 

          Fruit Picking

Hajira, a beneficiary of Grant Cycle 7A, 

at the Master Trainers Course on Fruit Processing held by MAFSO in September 2015.
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Having completed her Bachelors, Fatima is now working for Rescue 1122 in Skardu. On 26 December, 
2014 she attended a three-day training workshop organized by Al Shahbaz Women Organization (ASWO) 
on Labor Laws. After attending the training, Fatima shared her newly acquired knowledge among her 
women colleagues. This training enhanced her knowledge about Women's Rights and Labor Laws.

Being a woman, working for Rescue 1122 has been challenging with Fatima facing a slew of problems. She 
stated, “I had faced many problems at my workplace but now I have the confidence to raise 
women's issues, especially those related to gender discrimination in the workplace such as 
inadequate facilities for women employees.”

She further added, “After this training I developed a resolve to arrange a session to spread 
awareness among my colleagues about women's rights and labour laws. We raised the issue of 
inadequate facilities for women workers at Rescue 1122. Some of the changes we had requested 
were implemented.”

In context to the training she said, “This training was very helpful for me. I especially pay thanks to 
USAID and ASWO for organizing this kind of informative workshop for us.”

28Justice and Empowerment Volume VI

14 Accommodating Women 

         Employees of Rescue 1122

Fatima conducting a session on discrimination in the workplace 

for the benefit of her colleagues at Rescue 1122.
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There was a time when Khadija, a mother of two, struggled to make ends meet, but today she is the leader 
of the Home Based Women Workers (HBWWs) group formed by the Balochistan Environmental and 
Educational Journey (BEEJ) under GEP Grant Cycle 7A on 'Promoting Improved Livelihood for Informal 
Sector Workers.' 

She vividly recalls the day when she first met the BEEJ team in a meeting organized for a pre-project 
survey. This was the phase when she was struggling financially. 

Khadija comes from a poor background. Her husband used to work in the private sector but due to some 
dispute in the office, he was terminated. Unable to support his family, he abandoned them leaving them 
without any financial support.

During these hard times, Khadija's elder daughter fell sick. Khadija knocked on every door for help and 
also turned to the Government and Private Welfare Departments but they did not respond to her 
applications for help.

Khadija thought of starting her own business with the help of other women in the community. She met 
several women and suggested they make marketable embroidery products. Her suggestion was well 
received and the women started making and selling their products in the market through a middleman but 
the profit was meager.

During this time the BEEJ initiative was launched and helped further empower the women working with 
Khadija. They have now formed a group of HBWWs under GEP. The group has developed direct linkages 
with the market which facilitates in directly buying raw material and selling products in the market. Khadija 
states, “I am sure that we will be able to bring a real change in our lives with this group. I am 
thankful to GEP for providing us this opportunity.”

15 Khadija's Efforts Pay Off

Khadija, a beneficiary of Grant Cycle 7A,

working hard to create marketable embroidery products.
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Khursheed Mai runs a successful knitting production center that allows her to financially support her 
family and has helped improve her social status in the eyes of her husband. Until a few years ago, life was 
quite tough for this mother of three, as she remained confined to her house. Her husband, a daily wage 
laborer, could not make ends meet and hence family disputes erupted routinely. Mai was also a victim of 
regular domestic violence.

Constant financial crisis prompted Mai to look for some work. A friend told her about Health Education 
Literacy Organization (HELO) Helpline established under GEP Grant Cycle 6A. She contacted the team 
and expressed her wish to work. HELO referred her case to Farmers Friend Organization (FFO) where 
she was mobilized to be financially independent and to raise her voice against Violence Against Women 
(VAW). The next step was providing her business and financial skills development and capacity-building 
trainings for livestock management.

Farmers Friend Organization (FFO) linked her with its project Livelihood Employment and Enterprise 
Development (LEED), funded by Pakistan Poverty Alleviation Fund (PPAF). Under this project, she received 
a training on disaster risk management and on her request she was provided four goats. During this 
process, her strong knitting skills were also identified. The FFO team motivated her to establish her own 
knitting production center. Mai who served as a knitting master trainer by FFO, successfully trained 13 
women. She was also linked with the micro-credit program of FFO through which she received a loan of 
PKR 15,000 to buy another goat.

Currently through her production center, Mai takes orders from a nearby market. Her family income is 
now sufficient for meeting daily expenditures. With her savings she has managed to purchase a cow to sell 
milk. Mai says, “Every woman should raise her voice against domestic violence and recognize her 
skills.”
 
She believes that her financial contribution to the family has not only given her confidence, but also 
enhanced her status in the family and the community. She states, “I am very thankful to FFO, GEP and 
USAID for enabling me to earn and contribute to the family."  

16 An Independent Life for 

         Khursheed Mai

Khursheed Mai at a campaign for environmental protection.
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Fatima is the eldest of five sisters who live with her widowed mother. When her father was alive, he 
financially supported the family. However, after his death Fatima's family was left without any source of 
income. At the age of 45, she started carpet weaving to make ends meet; a skill she learned from her 
mother who is now paralyzed. Fatima is a group leader of Home Based Women Workers (HBWWs) 
formed by Balochistan Environmental and Education Journey (BEEJ) under GEP. She has also established 
her own TFCC where she teaches stitching, carpet weaving and embroidery.

Fatima thought of starting her own center after attending a Training of Trainers (TOT) at BEEJ which was 
conducted by a consultant from MOGH. The TOT clarified color scheming, color combinations, designing 
and market demand. With no access direct access to the market, Fatima had to rely on middle men to buy 
supplies for her center who often cheated her out of her money. 

At this time BEEJ had commenced their project of 'Promoting Improved Livelihood for Informal Sector 
Workers.' Through the training she built linkages with First Women Bank with the result that now she 
receives orders from them. Furthermore, the training also informed her about the loan procedure of First 
Women Bank. Fatima is now thinking of taking a loan for her center. She is grateful to GEP for bringing 
financial stability to her life.

34Justice and Empowerment Volume VI

17 Fatima Opens her own TFCC

Fatima, a beneficiary of Grant Cycle 7A, doing some embroidery at her TFCC.
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18 TOT helps Increase Earnings 

          of Women Workers

Balochistan Environmental and Education Journey (BEEJ) is a strong advocate of women's empowerment. 
BEEJ is a sub-grantee of GEP under Grant Cycle 7A on “Promoting Improved Livelihoods for Informal 
Sector Workers” aimed at facilitating home-based women workers in Quetta. In this regard, BEEJ 
established a TFCC to showcase the craft of Home Based Women Workers (HBWWs). The objective of 
the TFCC is to build strong linkages with relevant stakeholders and to function as a training, idea sharing, 
mobilization and socialization space. 

One of the great successes of the TFFC was that it has attracted high level government officials and 
representatives from non-government organizations working in Arts & Craft sector. The TFCC was 
inaugurated by Mr Haider Ali Sheiko - Secretary of Women Development, who took a keen interest in the 
work as BEEJ's employees briefed him on the range of products displayed. Mrs Salma Qurehsi - Additional 
Secretory Women Development Department, Jahan Ara Tabassum - Manager Benazir Women Center 
Quetta, Mrs Saima Javaid - Aurat Foundation and Ms Rehana Khilji - UN Women also attended the 
inaugural session and appreciated BEEJ's efforts and looked forward to working with the beneficiaries of 
this project. The embroidery items showcased in the TFCC caught the eyes of visitors due to their rich 
colors, beauty and delicacy.

The TFFC has served as a training centre where a Training of Trainers (TOT) was held on Ideation and 
Colour schemes. This training enriched the work of the artisans enabling them to produce more 
innovative and marketable items. GEP is happy to share that the HBWWs who attended this TOT made 
record sales at the Sibi Mela in March 2015. One group of beneficiaries earned PKR 36,000 and the other 
PKR 18,000. 

Mr Haider Ali Sheiko, former Secretary of Women Development – Baluchistan, 

examines a product made by a beneficiary of Grant Cycle 7A during the inauguration of BEEJ's TFCC.
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19 From a Girl to a Lawyer

Qamar-un-Nisa belongs to a middle class family. Her father is a Grade 15 officer working for  Pakistan 
Railways. Qamar-un-Nisa's upbringing took place in Toba Tek Singh (Punjab) where she completed her early 
education eventually graduating from Gujranwala. In 2005 her father was transferred to Quetta.

As compared to Punjab, the social values and norms of Quetta are quite different specifically in context to 
women. Locals have a very conservative mindset and women face many hardships dealing with men. Given 
these ground realities, Qamar-un-Nisa was naturally quite concerned regarding future prospects for 
further education. Her parents encouraged her to continue her studies. Qamar-un-Nisa chose Law; a bold 
choice especially considering that there are very few women lawyers in Balochistan. 

In her last year as a student at Law College-Quetta, Qamar-un-Nisa was looking for a reputed chamber to 
start her career. Meanwhile one of her colleague's informed her about Change thru Empowerment's 
(CTE) USAID funded Gender Equity Program (GEP) that was working to train women lawyers of 
Balochistan under Grant Cycle 2 entitled, “Supporting Women to Join Law Enforcement and Judicial 
Systems.” After joining the project a world of opportunities opened up to Qamar-un-Nisa. CTE's initiative 
not only built a pool of women lawyers in Balochistan, but also groomed them professionally through in-
house and outsourced trainings. 
 
According to Qamar-un-Nisa, “CTE's initiative gave me the opportunity to choose the right path at 
the right time and since then I have joined Kohli Law Chamber and am prosecuting family cases as 
well as criminal cases, independently. CTE's efforts really changed my life and gave me a great 
starting point.”

Qamar-un-Nisa, a beneficiary of Grant Cycle 2, 

who is now a lawyer working at Kohli Law Chamber.
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20 Victory for Hindu Women 

          Workers

In November 2014, Bedari held a Women Workers Convention entitled "Current Situation of Worker 
Rights and Labor Laws" in Multan. The convention was to address the demands of women workers and 
sensitize the public and key stakeholders on effective implementation of labor laws. Mr Rai Munab Ali Khan 
- Chairman Multan Waste Management Company (MWMC), attended the convention and acknowledged 
Bedari's efforts of helping women workers who are in dire need of support. Witnessing Bedari's ceaseless 
struggle, he offered to sign a Memorandum of Understanding between his Waste Management Department 
and Bedari so that they may provide free trainings to women workers and facilitate with allowances of 
PKR 10,000 for them as sanitary workers. 

With the guidance and support of Mr Saleem Malik, Executive Director of Bedari and Mr Muhammad 
Mudassar Javed of GEP, a series of follow up meetings were conducted with MWMC. These continued 
efforts came to fruition in the last meeting when Bedari was asked to nominate a few women for the 
posts of Sanitary Workers as per MWMC's commitment. The team of Bedari identified seven deserving 
and hardworking domestic workers from the Hindu community. At first the women were unaware of their 
potential and hesitant to apply for the opportunity. However, Bedari's project team counseled them and 
helped with the processing of their applications. 

Applying for permanent jobs for seven women workers has been a rewarding experience for Bedari and 
GEP as women workers seldom receive recognition, especially if they belong to marginalized minorities 
such as the Hindu community. 

Hindu domestic workers, beneficiaries of Grant Cycle 7A, 

who received permanent job offers through MWMC.
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Hindu domestic workers, beneficiaries of Grant Cycle 7A, 

who received permanent job offers through MWMC.
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21 “GEP Helped Create My Identity”

“My joy and pride knows no bounds when I hear people say 'Yeh Wakeel Sahiba ke Abba Hain.” 
(This is Lawyer Tanseera's father) - Tanseera Yaqoob

Tanseera Yaqoob belongs to a village in Abbotabad. She came to Karachi to pursue her law degree, despite 
opposition from family and relatives, who could not fathom a woman taking up this profession. After 
passing her Legum Baccalaureus, Tanseera realized that there were very few opportunities for women 
lawyers and much opposition from society in context to women joining the legal profession. But she 
remained steadfast despite all the obstacles. Tanseera was selected as an intern at Legal Rights Forum 
(LRF) under GEP's initiative for “Supporting Women to Join Law Enforcement & Judicial System in Sindh.” 

Her internship provided her an excellent opportunity to develop and groom her professional skills. During 
the six-month internship she also attended training workshops and seminars on women rights, gender, and 
justice and made exposure visits to central jails, juvenile jails, remand homes, women crisis centers, and 
even got a chance to meet the Honorable Chief Justice of Sindh High Court, Mr Musheer Alam. The mock 
court trials organized under the internship program also helped her tremendously. Overall the intensive 
internship program helped her build her confidence and greatly enhanced her capacity as an advocate. 

Tanseera is now practicing law independently and has established her chamber near her locality. She states, 
“People come to me for expert legal advice. I also solicit family, civil and social issues of my area. I 
am also giving pro-bono legal aid to poor and needy women who are victims of gender-based 
violence in my capacity as Legal Aid Coordinator Sindh at LRF.” 

She continues, “Now I am a confident professional lawyer and am earning for my family. I want to 
express my gratitude to LRF, USAID and GEP who provided me the skills and professional expertise 
I required. I feel I am now a contributing member of society who is making a positive difference in 
the struggle for women's empowerment. I feel so proud when I am the reference point for 
introductions. Throughout my life I was introduced as “Yeh Yaqoob Sahab ki Beti hain” (This is Mr 
Yaqoob's daughter). But now it is the opposite! My father is introduced through my reference. I am 
so gratified to see the sparkle in my father's eyes over my success.” 

“My joy and pride knows no bounds when I hear people say, Yeh Wakeel Sahiba Ke Abba Hain.”

Tanseera Yaqoob, beneficiary of Grant Cycle 2
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22 Training on Women's Rights 

          and Labor Laws

Salima moved from Hunza Valley to Skardu 8 years ago. For the past 24 years she has been serving as a 
Lady Health Worker (LHW). She had a troubled marriage and eventually separated from her husband who 
has to this day never paid child support or household expenses. 

Salima was selected for a training in Skardu organized by Al Shahbaz Women Organization (ASWO) on 
Women's Rights and Labor Laws. After the training, Salima stated that ASWO is doing a commendable job 
fighting for women's rights. She said that the training has opened a new gateway of information on 
women's rights. She feels confident enough to raise her voice and resolve her issues now.

Salima also shared her training experience with her colleagues and discussed ways in which women 
colleagues can be better supported at work. She also suggested awareness sessions on women's rights and 
labor laws be held for the benefit of employers and employees. Salima admitted that prior to this training 
she was not aware of labor laws. She has also expressed an interest in working hand-in-hand with ASWO 
to raise awareness on women's issues.

Salima conducting a two-days leadership training.
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Established in 2001, BEEJ has worked with numerous international donors such as Oxfam, Mercy Corps 
and the Pakistan Poverty Alleviation Fund (PPAF) on various projects related to food security, hygiene and 
education. All of these projects were situated in Musa Khel, Balochistan. It was not until BEEJ become a 
sub-grantee of GEP under Grant Cycle 7A, that the Non-Government Organization (NGO) commenced 
work in Quetta. Mr Syed Qurban Gharshin, CEO-BEEJ, while speaking about Grant Cycle 7A commented 
that, “The beauty of this project is that it has 100 percent women staff unlike any of our other 
projects.” When BEEJ first commenced work with HBWWs under Grant Cycle 7A, it had not fathomed 
the success that it would witness under this project. As an illustration, the TFCC built under this project 
has received women artisans who have traveled free of charge to BEEJ to have their products displayed 
there. In doing so, they have increased their client base. 

Furthermore, the Principal of the Girls College in Quetta and seven professors who visited the TFCC 
were so enamored by the products that they sought out the artisans in their residences to place orders. 
Furthermore, the Master Trainers trained under GEP will now be traveling to Musa Khel to train 2,000 
women artisans working under a Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) project. 
The task of these Master Trainers will be to share their expertise on color schemes, designing and offer 
technical support. This initiative is indeed an excellent example of linkages development wherein the 
beneficiaries of one project support another! While speaking about the artisans trained under GEP Grant 
Cycle 7A Mr Gharshin commented, “I am so intrigued by the work being conducted under the GEP 
grant that I find myself devoting more and more time to it. Without asking for any travel expenses 
women artisans have been coming to our TFCC. It is heartening to see them take ownership of this 
project!” 

In addition to building the capacities of women artisans under Grant Cycle 7A, GEP has also been 
instrumental is increasing the projection of BEEJ. The organization has received recognition from the 
Government of Pakistan through a two hour visit to the TFCC from the Secretary of Women's 
Development-Balochistan. Furthermore, BEEJ also held an extremely fruitful meeting with the Labor 
Department. As a result, the Labor Department has taken it upon itself to register the women artisans of 
Grant Cycle 7A and also hire them for a stipend and offer them trainings all over Pakistan. 
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23 BEEJ - Building Capacities and 

         Market Linkages Via GEP

Mr Syed Qurban Garshin, CEO of BEEJ at the AF Head Office for an interview.
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24 Swift Justice for Nusrat Bano

Nusrat Bano is a widow who lives with her parents and two younger sisters. She worked as Quality 
Checker in the Garments' Sector of Rajco Industry, Noul Morh Wazirabad Road, Sialkot. 

Nusrat Bano works in their factory's quality control department. Her duty is to check the products and 
extract damaged ones before the packing process. She is also responsible for sending defected products 
back to the relevant department for repair and recycling. 

One day she observed that one of the Quality Checker's was compromising on the quality of the 
products. She launched a complaint that resulted in a barrage of insulting remarks by the Quality Checker. 
This was followed by numerous insulting comments, inappropriate remarks and disrespectful behavior 
from other men co-workers as retribution. Nusrat was so disturbed by this harassment that it began to 
affect her work. However, due to pressing economic needs she continued working at the factory.

Her supervisor also started making unethical demands of her and used abusive language when she 
rejected his advances. Eventually he physically assaulted her upon which she resigned and approached the 
Labor Courts for justice. 

During the course of this time, she had the opportunity to attend a Women Workers Convention and a 
Training Workshop arranged by Human Resource Development Network (HRDN) under GEP. The 
Trainers provided comprehensive information on Women's Rights and Labor Laws. They also provided 
information on the Sexual Harassment Act and a committee designed to address such cases in Sialkot 
Chamber Of Commerce & Industries (SCCI). 

Nusrat contacted HRDN who referred her case to SCCI. She met with Ms Shabina Gillani and registered 
her complaint at the Complaint Desk set up in SCCI. She also discussed her case with the Vice President 
of SCCI, Mr Malik Naseer who contacted the General Manager of Rajco Factory and discussed Nusrat's 
case. After three days of the complaint, SCCI followed up with HRDN. SCCI issued a warning note to the 
Supervisor of the factory where Nusrat had worked who in turn contacted her to request her to rejoin 
her job. 

Although Nusrat had the option of rejoining Rajco Factory, she chose not to. Instead she was given one 
month's pay and the option of returning anytime in the future. Nusrat is thankful that a project such as 
GEP is supporting organizations such as HRDN to better support women workers.

“Although Nusrat had the option of rejoining Rajco Factory, 

she chose not to. Instead she was given one month's pay 

and the option of returning anytime in the future.”
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Twenty-three years old Arbila is an embroidery expert who uses her skills to create beautiful patterns on 
bedsheets, shirts and dupattas. A home-maker and mother of two girls, she lives Hyderabad with her 
husband.

Arbila's routine life took an unexpected turn when she became part of a HBWWs group of Sindh 
Development Society (SDS) where she learned about GEP. She very keenly attended the mobilization 
meetings conducted by SDS staff, and came to know in detail about Grant Cycle 7A on “Promoting 
Improved Livelihoods for Informal Sector Workers.” The opportunity of receiving skills trainings and selling 
her products at the TFCC sounded too good to be true. 

Arbila realized by being more creative with her existing traditional embroidery skills and aar work, she 
could customize her products to market demand and then sell them at the TFCC. This way she could earn 
money for herself and her family. 

She recalls, “Before meeting SDS and attending their mobilization meetings, I did not know how to 
use my skills in different ways. In fact, I would say that I was unaware of my potential and my 
talent! I only worked on the sewing machine for stitching clothes, and did embroidery on the 
dresses of my girls. It is a very exciting for me to learn that I am capable of much more! If it were 
not for GEP, my life would have continued to revolve around routine chores and catering to the 
needs of my husband and daughters. Now I can make bangles in different designs, earrings, rings, 
and other decoration pieces in aar work – something I had never done before, nor even thought 
about! I am so excited! The few things that I made, sold at high prices and were highly 
appreciated.”

Arbila is planning to provide the best education to her girls with her income, so that they can become 
productive members of society. She is already putting aside savings to renovate her house and for her girls' 
future needs. Her confidence level has significantly improved and she feels delighted to see her own 
creativity. She says, “I am confident enough to make different products using new ideas. I am sure 
they will sell in the market through SDS' TFCC. My family also encourages me to expand my work. 
I will start my own business very soon!” 

25 On The Route to Self-Discovery

Arbila, beneficiary of Grant Cycle 7A,

 proudly displays a shirt embroidered by herself.
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Lasbela District of Balochistan is well known for its industries. With more than 200 factories, industrial 
workers in Lasbela play a critical role in technical work and organizational development. However, the 
labor rights of these workers are openly violated in these factories. 

When the team of Coastal Association for Research and Development (CARD) visited Labor Department 
for the Baseline Study under GEP, they discovered that the Labor Department was unaware about The 
Protection Against Harassment of Women At The Workplace Act, 2010. 

CARD organized two awareness seminars on the Act and Human Resource policies in which different 
stakeholders, including industrialists, factory managers, political representatives and employees participated. 
A comprehensive presentation on the Protection Against Harassment of Women Act, 2010 was given by a 
Social Welfare Officer working in collaboration with CARD as a Master Trainer. Every aspect of 
harassment in national and international laws and Pakistan Penal Code was explained.

These seminars not only increased awareness but also motivated the Labor Department to modify the 
Labor Element of Inspection (Inspection Toolkit) and include Gender Violation and Protection Against 
Harassment of Women Act, 2010 in their checklist. These sections are part of the new 40-page checklist 
disseminated in April 2015 by the department. The newly introduced provisions encompass prevention of 
discrimination at workplace, monitoring of equal opportunities for professional growth and an 
organization's policy on anti-harassment and anti-discrimination.

This move by the Labor Development is a great achievement on the part of CARD and GEP.

The Labor Department has also requested CARD for a detailed orientation on the Protection Against 
Harassment of Women Act, 2010. CARD will also be facilitating the Labor Department in the development 
of Workplace Harassment Committees in Hub Tehsil, Lasbela District, Balochistan. Moreover, on the 
request of the Labor Department, CARD has translated the 40-page checklist of Inspection Toolkit into 
Urdu for easier comprehension and implementation. 

26 Positive Developments at 

         the Labor Department

A meeting held at the Labor Department in Baluchistan with CARD team members 

to discuss new provisions for the prevention of discrimination at workplace, 

equal opportunities for professional growth and anti-harassment.
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Zubaida is a 40-year old housewife and a mother of nine children. She budgets her home expenses with 
much difficulty, facing financial hurdles on most days of the month. Like the other women of her village, 
Zubaida too has great embroidery skills and makes bedsheets and clothes for the family. Her exceptional 
skills qualified her to be selected for the HBWWs Group of Sindh Development Society (SDS), during 
their Baseline Survey conducted the Gender Equity Program (GEP). 

The Mobilization meeting and Training of Trainers (TOT) on Product Ideation that Zubaida attended 
opened her eyes to how in-demand her expertise are and the amazing products she can develop! She also 
realized that she can financially support her husband by utilizing her skills for commercial purposes. 
“Before this project I had absolutely no insight of the scope and magnitude of my skills. I never 
thought that I can use my skills for earning money. But now, thanks to GEP, I am able to use them 
in a creative way to make different products that are in demand,” says Zubaida. Zubaida underwent 
training for Color Theory and Color Matching, and the Elements and Principles of Design. “I have learned 
embroidery from my grandmother and mother, so whenever I made anything I would use the 
designs and colors that I had learnt from my elders. But now, my concept about color 
combinations have enhanced and I can mix two different colors to produce a new color, such as 
mixing red and yellow to create orange color. This has brought a new touch and vibrance to my 
products,” states Zubaida.

Zubaida now also knows how to market her products and looks forward to improving the living standard 
of her family. She proudly proclaims, “The creativity and innovation in my crafts have been 
appreciated by buyers. Previously, I never worked on the presentation and finishing of my products. 
But now, after my training, upon finishing my product, I wash the clothes, then iron, and pack them 
in polythene bags. This has increased the value of my product and I am simply thrilled about it, to 
say the least!” Perhaps the most important achievement of GEP is the change in thinking and mindset 
that has come about. “Before becoming part of HBWWs Group, I thought that a woman can only 
work for her home and her in-laws, and that her skills and expertise are only to be used for these 
purposes. But now I know what I am worth! And I value myself more!”

The change in her thoughts is evident from her attitude towards life. Zubaida's self-confidence is also far 
better than before.

27 New Dimensions

“Before this project I had absolutely no insight of the scope 

and magnitude of my skills. I never thought that I can use my skills 

for earning money. But now, thanks to GEP, I am able to use them in a 

creative way to make different products that are in demand.”
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that has come about. “Before becoming part of HBWWs Group, I thought that a woman can only 
work for her home and her in-laws, and that her skills and expertise are only to be used for these 
purposes. But now I know what I am worth! And I value myself more!”

The change in her thoughts is evident from her attitude towards life. Zubaida's self-confidence is also far 
better than before.

27 New Dimensions

“Before this project I had absolutely no insight of the scope 

and magnitude of my skills. I never thought that I can use my skills 

for earning money. But now, thanks to GEP, I am able to use them in a 

creative way to make different products that are in demand.”
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Advocate Tabassum Rani was among the 40 internees selected from Karachi, Hyderabad and Sukkur for 
GEP Grant Cycle 2 on “Supporting Women to Join Law Enforcement and Judicial System in Sindh” which 
was undertaken by Legal Rights Forum (LRF). 

Her experience was shared in GEP Success Stories Volume II as Story # 17 – A Life Changing Internship. 
Now in Year Six, GEP is focusing more on the long-term impact it has had on its beneficiaries. Given this, 
the program decided to write a follow-up story on Tabassum to gauge how the internship program 
increased her chances of building a career.

Today Tabassum works as a panel lawyer at LRF's Dastageer Legal Aid Center (DLAC), Hyderabad, which 
provides legal assistance to survivors of gender based violence, minorities, and persons with disabilities. 
She also offers pro-bono legal aid services at the Human Rights Commission of Pakistan, Hyderabad 
dealing with cases particularly from interior Sindh like Badin, Jamshoro, Kotri, and Matiari. Through her 
work, Tabassum fights cases of honor crimes, forced marriages, acid crimes, forced conversions, trafficking, 
domestic violence, early marriages and dissolution of marriage, dowry and child custody. She has also dealt 
with cases of bonded labor. 

Recently, Tabassum won the Fellowship of South Asia Women's Fund (SAWF). The SAWF Legal Fellowship 
Program aims to build a regional cadre of women lawyers practicing in primary courts to support 
survivors of violence especially those of sexual violence. The aim of SAWF is to enable women to access 
justice and to improve transparency and accountability for women's rights in legal systems.

“I am the only lawyer selected from Hyderabad. I cannot express how delighted I feel. In this 
Fellowship, I will be dealing with cases under Family Law, Domestic Violence, and Sexual Violence. I 
will also be doing research on women's issues particularly Violence Against Women,” Tabassum's 
voice rings high with joy and excitement as she shares her Fellowship Workplan. 

Tabassum travelled to Sri Lanka in June 2015 for a one-week orientation meeting with SAWF. There she 
got an opportunity to meet and interact with women lawyers from other countries such as Bangladesh, 

28 Ready to Fly High

Advocate Tabassum Rani, a beneficiary of Grant Cycle 2, 

who now works at LRF's Dastageer Legal Aid Center.
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India, Nepal and Sri Lanka. SAWF also gave Tabassum a forum to exchange views on the problems and 
challenges faced by women in the legal system of their respective countries.

“This is a big breakthrough for me – I could have never imagined that I would get such a great 
international opportunity - the travel, fellowship, networking, meeting lawyers from other 
countries were all an exceptional experience for me,” she states.

Tabassum feels that there is great potential in Pakistan and all that is needed is encouragement and 
opportunity. “I would request GEP and LRF to start another internship program and this time 
please include both women and men, as the former also go through the same unrelenting system!  
I feel I am ready to reach newer horizons of my career, thanks to the GEP platform where I was 
given my first opportunity to spread my wings,” Tabassum earnestly says.
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Tabassum with fellows of the Fellowship of South Asia Women's Fund in Sri Lanka.
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29 Nazia goes from Grassroots 

         to Global

Nazia is a self-motivated and committed Home Based Woman Worker (HBWWs) from Lahore who 
makes bangles. The elements that helped her to become a successful entrepreneur were proper training 
and guidance provided by Community Support Concern under Grant Cycle 7A on “Promoting 
Livelihoods for Informal Sector Workers.” 

As an informal sector worker, Nazia faced different challenges like lack of desired material, inability to 
purchase raw material, limited knowledge of product ideation and limited money to invest in her business. 
Her family was not supportive in the beginning and proper place not sufficient for her business as she was 
working in one room of her house and to get orders from markets as a new comer.

She was earning PKR 2 as a laborer when she was working through a middle man, but now she earns PKR 
400 for a set of bangles by selling them directly to the customer. Nazia pays her employees PKR 100 as 
daily wages. She has built a designated area in her home where she works with 12 other women she has 
employed. 

Recently Nazia placed a stall in Centaurs Mall, Islamabad and earned PKR 10,000 in just four hours. After 
that she also participated in the SAARC Trade Exhibition in Lahore and earned over PKR 25,000. 

The substantial increase in Nazia's earning ability is testament to the impact GEP's Grant Cycle 7A has had 
on her life. Today Nazia financially supports her family and earns profits from her business. She has savings 
that will come in handy for her children in the future. Even her husband supports her business having seen 
her success!

Nazia plans to expand her business by using the lower portion of her home as a display area for her 
bangles. She also wants to hire more workers so that she can meet the demand of new orders, and plans 
to improve her product quality so that she can have access to bigger markets and compete with her 
competitors.

Nazia, beneficiary of Grant Cycle 7A,

at the SAARC Trade Summit with Ms Simi Kamal, Chief of Party - GEP.



60Justice and Empowerment Volume VI

29 Nazia goes from Grassroots 

         to Global

Nazia is a self-motivated and committed Home Based Woman Worker (HBWWs) from Lahore who 
makes bangles. The elements that helped her to become a successful entrepreneur were proper training 
and guidance provided by Community Support Concern under Grant Cycle 7A on “Promoting 
Livelihoods for Informal Sector Workers.” 

As an informal sector worker, Nazia faced different challenges like lack of desired material, inability to 
purchase raw material, limited knowledge of product ideation and limited money to invest in her business. 
Her family was not supportive in the beginning and proper place not sufficient for her business as she was 
working in one room of her house and to get orders from markets as a new comer.

She was earning PKR 2 as a laborer when she was working through a middle man, but now she earns PKR 
400 for a set of bangles by selling them directly to the customer. Nazia pays her employees PKR 100 as 
daily wages. She has built a designated area in her home where she works with 12 other women she has 
employed. 

Recently Nazia placed a stall in Centaurs Mall, Islamabad and earned PKR 10,000 in just four hours. After 
that she also participated in the SAARC Trade Exhibition in Lahore and earned over PKR 25,000. 

The substantial increase in Nazia's earning ability is testament to the impact GEP's Grant Cycle 7A has had 
on her life. Today Nazia financially supports her family and earns profits from her business. She has savings 
that will come in handy for her children in the future. Even her husband supports her business having seen 
her success!

Nazia plans to expand her business by using the lower portion of her home as a display area for her 
bangles. She also wants to hire more workers so that she can meet the demand of new orders, and plans 
to improve her product quality so that she can have access to bigger markets and compete with her 
competitors.

Nazia, beneficiary of Grant Cycle 7A,

at the SAARC Trade Summit with Ms Simi Kamal, Chief of Party - GEP.



Web: hhtp://www.af.org.pk/gep

E-mail: info.gep@af.org.pk

Mail: PO Box No. 1105, Islamabad, Pakistan


